Diversity in Action

A MESSAGE FROM OUR

Co-Managing Partners
As we emerge from the difficult environment imposed by COVID-19 restrictions and cautiously return to
in-person collaborations, we are inspired by the spirit and resilience of our colleagues at Stroock. Through it
all, our commitment to diversity, equity and inclusion not only remained strong, but helped guide us as we
spoke out against racial inequity and systemic bias.
But we know that actions speak louder than words. That’s why diversity at Stroock is driven by what we
are doing. We foster an inclusive workforce that embraces cultural differences by cultivating creativity,
sharing varied perspectives and championing new ideas. This report captures the initiatives we are taking
to advance those goals, and highlights many of the events and training programs that have expanded the
horizons of our attorneys and professional staff.

Jeffrey R. Keitelman
Washington, D.C.

It is gratifying when our commitment to diversity is universally recognized within the firm; it is especially
meaningful when others take notice. Clients and prospects have recognized that we mirror the emphasis
they place on advancing DEI goals. Chambers Diversity & Inclusion, a global organization dedicated to
advancing equity in the legal profession, recently honored Stroock’s Diversity, Equity & Inclusion Council
Chair Ross Moskowitz with its “Outstanding Ally” award in recognition of his work. For more than a decade,
Ross has tirelessly pursued avenues to bring our diverse workforce together by establishing affinity groups
and working with our Diversity, Equity & Inclusion Council to recognize the contributions of individuals from
various backgrounds across the firm.
We hope the stories of progress and achievement captured in this report inspire all of us as we look to the
future. We will continue to build on our successes so that we may ensure an inclusive environment for our
colleagues at every level of the firm, and strive to become a role model for the legal industry.

Alan M. Klinger
New York

Jeffrey R. Keitelman
Co-Managing Partner
Washington, D.C.

Alan M. Klinger
Co-Managing Partner
New York

1

A MESSAGE FROM OUR

Diversity, Equity & Inclusion Council Chair
Of all the challenges our society has faced in recent history, the far-reaching impacts associated with
COVID-19 have been felt across every geographic, economic, industrial, political and social segment
that touches our lives. While we face a seemingly endless series of new difficulties, decisions,
disruptions and detours, our ability to persevere — and prosper — is bolstered through community
support and action. The more diverse the community, the more options, ideas and talent we can draw
from to help chart our course.

Ross F. Moskowitz
New York

At Stroock, we are unwavering in our desire to advance the tenets of diversity, equity and inclusion.
But it’s more than just a desire — we act by implementing multipronged initiatives that help identify
and rectify racial and other systemic inequities; educate our workforce; and ensure that different
perspectives are sought, heard and valued. Even COVID-19 could not deter these initiatives. We learned
inclusion can be forged virtually as well as in person, and we learned from our Stroock community that
having diverse perspectives was critical to embracing the changes that they were experiencing in their
personal as well as professional lives.
We are extremely proud that our affinity groups, heritage month celebrations and pro bono outreach
continue to attract a growing audience across the firm. Their engaging programs and activities have
grown to welcome clients, students and other community members. Several of our DEI initiatives have
been recognized by respected global institutions and the media.
I hope the stories we share in this brochure inspire you to find new ways to build a stronger community.

Ross F. Moskowitz
Partner
Diversity, Equity & Inclusion Council Chair
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We are committed to fostering the talents of our
single greatest asset, our people, in an environment
in which our differences are celebrated while lasting
connections are cultivated. Our goal is to provide
education and programming that unites us in serving
our clients and our communities, offer opportunities
to grow and thrive and address and mitigate bias.
— Stroock Diversity, Equity & Inclusion Council
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Diversity, Equity & Inclusion Council
The Council focuses on helping our attorneys develop and further their careers goals through our Affinity Groups and numerous
professional development initiatives. We are committed to fostering the talents of our single greatest asset, our people, in an
environment in which our differences are celebrated while lasting connections are cultivated. Our goal is to provide education
and programming that unites us in serving our clients and our communities, offer opportunities to grow and thrive and address
and mitigate bias.
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“The firm has been a leader on supporting
diversity and inclusion issues, encouraging
attorneys to participate in pro bono
matters and get involved, and putting out
public statements on these issues.”
— Stroock Associate,
2022 Vault Law 100 Survey
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Attorneys of Color
Over a decade ago, we launched the Attorneys of Color Affinity Group, the first group in our Affinity Groups initiative.
Our attorneys of color use this group as a forum for identifying and facilitating discussions of issues of importance to them
at our firm and in the legal industry more generally.
The group fosters networking opportunities and informal mentor/peer relationships through regular events dedicated to
assisting members in advancing their careers. Events are typically open to the entire firm and are regularly attended by a
broad range of lawyers ranging from senior management to first-year associates. The group also invites clients as well as
summer associates and students of color from various local law schools to attend some of its events.

The group fosters networking
opportunities and informal mentor/
peer relationships dedicated to
assisting members in advancing
their careers.
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Community Outreach
The Community Outreach Affinity Group was created to educate and inspire lawyers and staff who desire to be actively
involved in charitable outreach and community-building activities. The group fosters community and cultural awareness
among our colleagues, helping them better understand the needs of area residents and the neighboring not-for-profit
organizations that help meet those needs.
The group supports volunteer efforts while fostering networking and mentoring relationships in a nonwork environment
by providing members with opportunities to join together and assist their local communities. Since the group’s inception,
members have worked on projects ranging from coat drives and soup kitchens to local homebuilding projects, community
garden development, earthquake relief and raising awareness on human trafficking.

Educate and inspire lawyers and
staff to be actively involved in
charitable outreach and communitybuilding activities.
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Health & Wellness
The Health & Wellness Affinity Group helps lawyers and staff develop techniques to ensure that their professional obligations
and physical and emotional health remain in balance. Through lunch-and-learn seminars and other informal and formal
gatherings, the group explores techniques to remain productive and healthy.
The group is composed of individuals who strive to facilitate a supportive and an enriching environment by focusing on
a variety of subjects, including nutrition, physical fitness, stress management, sleep and work-life balance. The Health &
Wellness Affinity Group regularly hosts engaging and well-attended programs, presentations, seminars and discussions
on health, wellness, mindfulness techniques, work-life integration, eating for optimal energy, meditation and yoga. Past
events have included runs in Central Park, SoulCycle, participation in JP Morgan Corporate Challenge events and stair
climbs in support of our pro bono client, Her Justice. We look forward to continuing our efforts in the future with a focus
on mental health and personal connection as we navigate these unprecedented times.

Individuals who strive to facilitate
a supportive and an enriching
environment with a focus on nutrition,
physical fitness, stress management,
sleep and work-life balance.
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Stroock LGBTQ+
Stroock LGBTQ+, our Affinity Group for Lesbian, Gay, Bisexual, Transgender, Queer, Questioning and Allied Attorneys, aims
to create a network for LQGBT+ professionals and to promote a welcoming, diverse environment for the benefit of LGBTQ+
attorneys and staffers, their allies, and our firm as a whole. The group’s goal is to spread awareness and enhance LGBTQ+
culture within our firm through LGBTQ+-specific CLE courses, speakers and events. Stroock LGBTQ+ also focuses on community
outreach through coordinated partnerships and sponsorships with other LGBTQ+ groups, law schools and other interested
organizations.
Stroock LGBTQ+ has supported issues that affect the broad spectrum of persons within the LGBTQ+ community – from legal
issues involving HIV/AIDS to adoption, marriage and homeless youth, and other concerns. The group, which continues to grow,
has an active voice in spreading awareness of issues that affect the broad spectrum of persons within the LGBTQ+ community.

A welcoming, diverse environment
for the benefit of LGBTQ+ attorneys
and staffers, their allies, and our firm
as a whole.
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Stroock Women
Stroock Women’s Affinity Group (SWAG) is a support network for female lawyers that helps women overcome obstacles
they commonly face in the legal profession. The group explores opportunities for career advancement and ideas for business
development. It provides guidance to members interested in pursuing mentoring opportunities. The group identifies and
discusses issues relating to the retention and promotion of female lawyers, develops realistic strategies to meet the unique
challenges female lawyers face in balancing both personal and professional commitments, and works toward developing a
better understanding in the office, in the community and in the legal profession of issues impacting women with an emphasis on
challenges faced by women of color.
In addition to informing members of networking events both inside and outside of our firm, SWAG sponsors formal and informal
events throughout the year. These include guest speakers, many of whom are prominent women in the legal and business
communities, workshops, regular luncheons, social get-togethers and industry events.
Past events have included programs on public speaking, communications, negotiation skills, business development and
cross-serving opportunities.

A support network for female
lawyers that helps women overcome
obstacles they commonly face in the
legal profession.
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Working Families
The Working Families Affinity Group supports and encourages the retention of our colleagues who are balancing the demands of
a successful career with personal responsibilities outside the office. The group is particularly focused on the issues and challenges
faced by those having primary care responsibilities for family members, including parents of young children and those caring for
aging or sick parents, as well as issues relating to parental leave, alternative work arrangements and career advancement.
Composed of both staff and attorneys, the group gives members an opportunity to share their experiences, challenges and
successes as they relate to their families and their careers. It also provides regular feedback to our leadership on how familyrelated issues are impacting our personnel. By plugging in and being responsive to the difficulties in raising children and
supporting families, the group hopes to serve as a resource to parents (and adult children) and caregivers at every stage in
their careers. Past programs have focused on a range of topics such as financial and estate planning, and CPR and first aid.

The group gives members an
opportunity to share their
experiences, challenges and
successes as they relate to their
families and their careers.
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Events & Initiatives
1

2

3

DEI Hours Counting Toward Billable Hours
To recognize the contributions of our affinity group leaders and members and encourage firmwide participation
in our DEI initiatives, Stroock allows associates and counsel to attribute 50 hours spent supporting DEI toward
their annual billable hours requirement.

Mandatory Learning Requirements for Partners
Firm leaders set the tone for the firm’s visible commitment to DEI. Partners and other firm leaders can get
involved in a variety of ways: mentoring and sponsoring attorneys from underrepresented communities,
participating in diversity trainings or facilitated small-group discussions, or working on an activity directed at
having a meaningful impact in advancing DEI issues.

Allyship/Antiracist Resource Kit
The Diversity, Equity & Inclusion Council has created an Allyship/Antiracist Resource Kit composed of curated
articles, books, documentaries, podcasts, charities, and organizations to help advance our education.

“The key for us was finding ways to address these issues with authenticity,
intention and sustained drive.”
— Jeff Keitelman, Co-Managing Partner and program participant
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Events & Initiatives
4
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DEI Trainings With Leading Experts
Recognizing the ongoing injustices suffered by the Black community and the need to work toward eradicating
systemic racism and fighting injustice, Stroock has worked with DEI expert Michelle Silverthorn on a multiyear
training consisting of talks titled “A Conversation About Being Black in America,” “How to Talk About Race” and
“How to Create an Inclusive Hybrid Workplace.”

Navigating Your First Year: What I Wish I Had Known
Stroock’s African American lawyers met with first years to answer questions and help guide and support them as
they start their careers.

Attorneys of Color: “Coffee and Conversations”
6

To support attorneys of color, this group regularly holds “Coffee and Conversations” with the goal of creating a
safe space for attendees to connect and recharge.

“While the protests and statements on racial injustice are encouraging
harbingers of change, they must be followed by concrete, consistent action.”
— TaLona Holbert, Associate
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Events & Initiatives
7

Stroock Pride
As a part of Stroock Pride 2021, the Stroock LGBTQ+ and Health & Wellness affinity groups co-hosted a panel
with New York State Assembly Member Yuh-Line Niou, State Senator Julia Salazar, and civil rights activist Carlyn
Cowen (Chief Policy and Public Affairs Officer at the Chinese-American Planning Council). The panel discussed
the state of LGBTQ+ rights and legislation in New York, including issues such as transphobia, youth homelessness,
discrimination against HIV+ servicemembers, mental health, and the intersectionality of these issues with race- and
nationality-based discrimination and marginalization.
The goal of the program was not only to raise awareness of discrete LGBTQ+ issues, but also to educate
attendees that the community does not exist in a vacuum. Rather, the challenges affecting our community are
myriad, and permeate into all facets of society, regardless of race, religion, nationality or socioeconomic standing.
Additionally, Stroock raised over $20,000 for the Trevor Project, a 501(c)(3) not-for-profit organization providing
suicide prevention and mental health resources for LGBTQ+ youth.

“We continually invest in resources for all Stroockies to be at their best,
both professionally and personally. Mental health is important now more
than ever as we continue to adapt to our lives in the ‘new norm.’”
— Anna Scarpa, Director of HR
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Events & Initiatives
8

9

Law Firm Antiracism Alliance
Stroock is an active member of the Law Firm Antiracism Alliance (LFAA), a growing group of more than 250 law
firms focused on fostering advocacy to eliminate structural racism. The group actively engages in racial justice
efforts and the fight against racism and inequality at law firms and in society generally.

Antiracist Leadership Education Program
All partners in leadership positions have participated in an antiracist leadership intensive offered by Leadership
Greater Washington. The program is designed to immerse our leaders in the topic of race, then use that exposure
to information, group interaction and personal sharing to explore the way systemic racism impacts all of us, and
to take that awareness into action as leaders and allies. They have learned about bias in the workplace, systemic
racism and racial inequality in society. Our intention was to raise awareness of racist patterns in ourselves and in
society; to create opportunities for antiracist leadership, allyship, advocacy and activism; and to take awareness
into action as leaders and allies.
Focused on diversity, equity and inclusion in the workplace, the program includes lectures, films and discussion
groups, with larger monthly sessions, “homework” and study pods. The last session focuses on developing action
plans to move forward by applying lessons learned to daily life.
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Partnership With Headspace
Recognizing that employee mindfulness and well-being are priorities, Stroock provides all employees with free
membership to Headspace. A global leader in mindfulness and well-being, Headspace offers hundreds of guided
meditations on everything from de-stressing and better sleep to moving and eating mindfully and improving
focus. Headspace provides its members with access to numerous wellness-related articles and videos, kidfriendly content and even short meditations that can be done at any time, anywhere.
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Events & Initiatives
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Virtual Meditation
Through our Health & Wellness Affinity Group and the firm’s benefits offerings, Stroock offers a wide variety of
programs aimed at reducing stress and improving mental and physical health. Stroock is also a signatory to the
ABA Well-Being Pledge.

Women’s Book Club
The Women’s Book Club is open to all Stroock women and all women clients. The firm holds five book club
sessions a year, all of which feature the author of the book selection in a virtual conversation by a Stroockie.

“The power of women’s networking and mentoring has been proven again
and again. Stroock Women provides a great way for us to share resources,
and empower and support each other professionally and personally.”
— Debra Sapp, Special Counsel
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Leadership in the Profession
Founded in 2009, the Leadership Council on Legal Diversity (LCLD) has grown into an organization of more than 350 members
who serve as either general counsel of major corporations or managing partners of the nation’s leading law firms. LCLD
members lead by example, taking action and challenging the legal profession to prepare future generations of diverse talent
for the highest positions of leadership.
Stroock participates in the following LCLD programs:

Pathfinder

Fellows Program

1L Scholars

The Pathfinder Program is designed to
connect high-potential attorneys from
preeminent organizations for a six-toseven-month professional development
series that focuses on foundational
leadership skills, professional networks
and relationship-building skills, and career
development strategies.

The Fellows Program is designed to
connect high-potential attorneys from
preeminent organizations for a yearlong
professional development series that
focuses on leadership and relationship
building. A unique feature of the Fellows
Program is that it provides the fellows with
a myriad of opportunities to learn from the
top leaders in the legal profession.

The 1L LCLD Scholars Program is designed
to strengthen the legal pipeline by
expanding the number of opportunities
for diverse first-year law students. The
program offers these students the
opportunity to spend a summer working
side by side with attorneys from LCLD
member organizations.

After the fellowship year, the Fellows
become fellows alumni and have the
opportunity to participate in the Fellows
Alumni Program, which enables fellows
to continue to network with fellows from
other classes all over the country, and
continue their professional growth through
regional fellows alumni events and the
Annual Fellows Alumni Conference.
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ABA Pro Bono Award
We were humbled to receive the American Bar Association’s 2022 Pro Bono Publico Award in recognition of our commitment
to volunteer legal services for the underserved and disadvantaged.
Highlights:
■ Drawing on the firm’s two decades of experience leading disaster relief efforts, Stroock created the Afghanistan
Refugee Assistance Task Force in the summer of 2021, as the Taliban began seizing control across Afghanistan. The Task
Force has since provided emergency humanitarian, immigration, resettlement and other support to vulnerable Afghans
and their families.
■ As a reflection of its dedication to criminal justice reform and advocacy on behalf of the incarcerated, Stroock has
partnered with the Florida Rights Restoration Coalition to help restore voting rights for previously incarcerated individuals
across Florida. It also works with legal services organizations on matters to reduce excessive criminal sentences, prepare
clemency applications and help improve conditions in prisons.
■ Stroock helped secure a precedent-setting determination in a lawsuit alleging that a New York City charter school engaged
in practices aimed at forcing students with disabilities to withdraw.

“We are honored and grateful to receive this recognition. Public service is a pillar
of our firm that we constantly work towards expanding and refining for maximum
impact. It is a privilege to do this work, and we are proud to see our attorneys’ dedication
and enthusiasm towards it recognized.”
— Alan Klinger, Co-Managing Partner
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Public Service & Pro Bono Efforts
Antiracist Ideas & Actions (ARIA) Initiative
Stroock’s ARIA Initiative was established in 2020 to address the growing need for informed and thoughtful action against racism
and to help make the firm as inclusive, authentic and equity-promoting as possible. We especially felt compelled to do more to
advocate for civil rights and racial justice for those in BIPOC communities across the country. To take our pro bono efforts and
the initiatives of our DEI Council to the next level, ARIA has harnessed the Stroock community’s remarkable combination of
urgency, dedication and intellect in an effort to fill the gap.

Through ARIA, Stroock attorneys and staff continue to embark on, and expand, projects and initiatives across multiple
practice areas, including (among others):
■ P
 rotecting voter integrity, including election protection
work, preparation of poll worker and law enforcement
pocket guides, and creation of court-ready litigation
templates.

■ Protecting mothers with legal strategies to address the
dramatically disproportionate fatality and illness rates for
Black and Latina women and children during pregnancy
and childbirth.

■ Enfranchising voters, including restoration of voting rights
to formerly incarcerated individuals (disproportionately
individuals of color) through a partnership with the Florida
Rights Restoration Coalition (FRRC).

■ Combating inequitable policing, including through a
class action challenging digital stop-and-frisk practices
by the New York City Police Department and through
collaboration with the ACLU of Louisiana’s Justice Lab:
Putting Racist Policing on Trial.

■ Safeguarding due process for criminal defendants,
including through appeals from excessive criminal
sentences and representation of pro se defendants.
■ Ensuring environmental justice for a working poor
community in Queens as it contends with a sewage spill,
including through litigation commenced against the
City of New York.

■ Collaborating with the Law Firm Antiracism Alliance
to prepare a report on the legal and pedagogical case
for culturally responsive and racially inclusive public
education for all students.

We also provided a paid day off for all on Election Day with nonpartisan opportunities to support the get-out-the-vote effort.

19

Public Service & Pro Bono Efforts (continued)
Law Firm Antiracism Alliance (LFAA)
Stroock attorneys and staff are also active members of the Law Firm Antiracism Alliance, working to dismantle systemic
racism and to promote racial equity in the law through a range of additional pro bono initiatives. Through membership in or
leadership of the LFAA’s Education, Reproductive Justice, Policing, Housing & Home Ownership, Banking, and Philanthropy
working groups, Stroock personnel are engaged in or managing pro bono projects, including (among others):
■ Analyzing and developing strategies to combat racism and racial inequity in the provision of special education and related
special education services in large urban public school systems.
■ E
 xamining the legal rights of Federally Qualified Health Centers, including in communities of color, to safely integrate
abortion and contraception services into the supports they offer to women.
■ Working with a coalition of law firms and public interest organizations to analyze anti-diversity and inclusion in curriculum
laws and legislation and to develop strategies to facilitate the provision of inclusive curricula in public schools.
■ Assisting in the creation of a Philanthropy Toolkit for law firms to use to analyze and guide charitable contributions
through a racial justice lens.
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Employees and Their Families
Virtual Activities and Resources List
The Working Families Affinity Group put together a list of helpful resources for Stroock employees and their families to use
as they navigated COVID-19-related challenges. The list included links to remote learning and reading-related activities,
virtual fitness classes, virtual field trips and live virtual streaming events for the whole family. It also contained state-specific
coronavirus hotline links.

Bright Horizons
Stroock is actively engaged in working with Bright Horizons, helping it in its efforts to create new ideas for how people
work, live and learn. Bright Horizons focuses on education and care solutions and works toward gaining consensus among
participating leaders and organizations on how to elevate BIPOC leaders in early childhood education.

The Working Families Affinity Group
put together a list of helpful resources
for Stroock employees and their
families as they navigated COVID-19related challenges.
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In the News
Individual Awards
Ralph Allen

TaLona Holbert

Ross Moskowitz

Named to Board of Directors
for the California Minority Counsel
Program

Finalist, Future Leader –
Diversity & Inclusion Award
Chambers USA

Outstanding Ally –
Diversity & Inclusion Award
Chambers USA

Top 100 Lawyer for
New York State
National Black Lawyers

Kim Pagotto

Loryn Arkow
Women of Influence
Real Estate Forum

Elizabeth Carter
Commitment to Justice Award
Her Justice

Laura Goldbard George
2020 Notable Women in Law
Crain’s New York Business
as IP Stars

Michele Jacobson
Finalist, Outstanding Contribution
to Diversity and Inclusion Honor
Chambers USA
Stand-Out Lawyer
Thomson Reuters

Dina Kolker
2022 Notable Women in Law
Crain’s New York Business

Howard Lavin
2021 Responsible 100
City & State New York

Lawyers in Real Estate
Connect CRE

Arjun Rao
Top 40 Under 40
Daily Journal
Leader of Influence
Los Angeles Business Journal

Shannon Reaves
2021 Top Rising Stars
The Deal

Anita Rosenbloom
Ranked in Chambers
High Net Worth 2021
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In the News
Individual Awards

Firm Awards

Karen Scanna

2021 Tipping the
Scales Firm

Most Influential People
in Los Angeles

Diversity & Flexibility Alliance

Los Angeles Business Journal

Real Estate Trailblazer
The National Law Journal

2020 Notable Women
in Law

Top Women Attorney

Woman of Influence
Globe St.

Crain’s New York Business

New York Trailblazers
New York Law Journal

Elsa Ben Shimon,
Karen Scanna, Leslie Byrd
and Debra Sapp
Featured in New York
Real Estate Journal’s
2021 Women in Professional
Services Spotlight

Women of Influence
Real Estate Forum

Los Angeles Business Journal

Public Service Project
Finalist, Outstanding
Pro Bono Program
Chambers USA

Leaders of Influence
Los Angeles Business Journal

New York Trailblazers
New York Law Journal

Julia Strickland
Top Women Lawyers
Los Angeles Daily Journal
Woman of Influence
Los Angeles Business Journal
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